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orRDINANCE M b 657

An ORDINANCE adopting a Commute Trip Reduction Plan; adding a new Chapter
25.02 to the Seattle Municipal Code; establishing requirements for major employers to
implement the Washington Clean Air Act; and prescribing penalties.

WHEREAS, the Washington State Clean Air Act, RCW 70.94.521-551, requires local
governments to adopt ordinances and plans to reduce single-occupant vehicle
commute trips: and

WHEREAS, the Clean Air Act requires major employers to develop and implement
commute trip reduction programs which are approved by local government,
and

WHEREAS, the City Council finds that this ordinance is necessary to implement the
Clean Air Act and to protect the health, safety and welfare of the general
public;

}OW, THEREFORE,

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SEATTLE AS

FOLLOWS:

Section 1. There is hereby added to title 25, Seattle Municipal Code, a new
chapter to be numbered, titled and to read as follows:
Chapter 25.02

COMMUTE TRIP REDUCTION

Table of Contents

25.02.010 Title

25.02.020 Purpose

25.02.030 Definitions

25.02.040 Employer’s Commuie Trip Reduction Program
25.02.040 A. Program Submittal and Implementation
25.02.040 B. Program Content

25.02.040 B. 1. Employee Transportatioi; Coordinator
25.02.040 B. 2. Distribution of Information

25.02.040 B. 3. CTR Program Measures

25.02.040 B. 4. Additional Program Measures
25.02.040 B. 5. CTR Worksite Characteristics

25.02 6.0 B. 6. Record Keeping

25.02.040 C. Program Review and Approval
25.02.050 Employer’s Annual Report

25.02.050 A. Submittal

25.02.050 B. Content
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Table of Contents (continued)

25.02.060 Commute Trip Reduction Goals, Zones and Base Year Values
25.02.060 A. Employer’s CTR Goals
25.02.060 B. CTR Zones
25.02.060 C. Base Year Values and Modifications
25.02.070 Exemptions, Credit, and

Adjustment to Calculation of Affected Employee
25.02.070 A. Exemptions
25.02.070 B. Credit for Successful TDM Program
25.02.070 C. Credit for Telecommuting, Bicycling, etc.
25.02.070 D. Adjustment to Definition of Affected Employee
25.02.080 Appeal of Director’s Final Decision
25.02.090 Civil Penalties
25.02.100 Administration
25.02.100 A. Auithority to Promulgate Administrative Rules
25.02.100 B. Peer Review
25.02.100 C. Appeals Board

25.02.010  Title.

This chapter shall be known and may be cited as the "Seattle Commute Trip
Reduction Ordinance."”

25.02.020  Purpose.

The purpose of this chapter is to implement the Washington State Clean Air Act,
RCW 70.94.521-551.

25.02.0%0 Definitions.

For the purposes of this chapter the following words or phrases are defined as
described below.

A. Affected employee: A full-time employee who begins his or her regular work
day at a single worksite between 6 a.m. and 9 a.m. (inclusive) on two or
more weekdays.

B. Affected employer: A private or public employer that for twelve (12)
continuous months employs one hundred (100) or more full-time employees at
a single worksite who are scheduled to begin their regular work doy between
6:00 a.m. and 9:00 a.m. (inclusive) on two or more weekdays, even if the
identity of the employees varies over time. This is equivalent to the term
"major employer" used in RCW 70.94.521-551.

C. Aliernative mode: A method of commuting to work other than a single-
occupant motor vehicle being the dominant mode, and may include
telecommuting and compressed werk weeks if those methods result in fewer
commute trips.
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Base year: The calendar year from January 1, 1992 through December 31,
1992. Goals for vehicle miles traveled (VMT) per employee and proportion of
single-occupant vehicle trips (SOV) are based upon VMT and SOVs
established in that year for the CTR zone.

Commute Trips: Trips made from an employee’s residence to a worksite for
a regularly scheduled work day beginning between 6 a.m. and 9 a.m.
(inclusive).

CTR Plan: Seattle’s commute trip reduction plan as set forth in this
ordinance.

CTR Program: An employer’s strategy to reduce affected employees’ SOV
use and VMT per employee.

CTR Zone: An area, such as a census tract or combination of census tracts
within Seattle, characterized by similar employment density, population
density, level of transit service, parking availability, access to high occupancy
vehicle facilities, and other factors that affect the level of SOV commuting.
One of the six areas shown on Attachment A.

Director: The Director of the Seattle Engineering Department.

Dominant Mode: The mode of travel used for the greatest distance of a
commute trip.

Employee: Any person who works for an employer in return for financial or
other compensation, and whose workload and schedule is subject to the
control of the employer. Employee does not include independent contractors.

Equivalent Survey Information: Information that substitutes for the
Washington State Energy Office goal measurement survey, as determined by
the City.

Full-time Employee: An employee, scheduled to be employed on a continuous
basis for 52 weeks for an average of at least 35 hours per week.

Mode: The type of transportation used by smployees, such as single-occupant
vehicle. rideshare, bicycle, walk, ferry and transit.

Proportion of SOV Trips or SOV rate: The number of commute trips in the
survey week made by affected employees in SOVs, minus any adjustments for
telecommuting, bicycling, walking or compressed work schedules, divided by
the total number of affected employee work-days during the survey week. An
“affected employee work-day" includes any day that an empioyee does not
work due to a compressed work schedule.

Single-occupant Vehicle (SOV): A motor vehicle occupied by one employee
for commute purposes, excluding motorcycles.

Vehicle Miles Traveled (VMT) Per Employee: The average commute trip

length in miles made by affected employees over a set period, multiplied by
the number of vehicle commute trips per affected employee during that period.

cs192

"iNENﬂDOG IHL 40 ALITVAD Fmi ue s > L

30TLON SIHL NYHL ¥V

13JI10N

1

119 $S3T ST IWYYS-SIHL NI IN3WN30Q 3HL 4

3




10

11

12

13

i4

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Worksite: A building or group of buildings on physically contiguous parcels
of land or on parcels separated solely by private or public roadways or rights-
of-way. Construction worksites when the expected duration of the construction
project is less than two (2) years are excluded.

Writing, Written or In Writing: Original signed and dated documents.
Facsimile (fax) transmissions are a temporary notice of action that must be
followed by the original signed and dated document via mail or delivery.

25.02.040  Employer’s Commute Trip Reduction Program.

A.

Program Submittal and Implementation

This ordinance applies to any affected employer at any worksite within the
City of Seattle. An affected employer must submit a CTR program to the
Director within 180 days of the effective date of this ordinance regardless n’
whether the employer has received notice from the City that this ordinance
applies to the employer. The purpose of an employer CTR program is to help
achieve the goals set forth in 25,02.060.

An employer that becomes an "affected employer" after adoption of this
ordinance shall develop and submit its initial CTR program to the Director
within 180 days of the first Washington State Department of Employment
Security’s Employer’s Quarterly Report of Employee’s Wages published after
becoming an affected employer.

An affected employer shall implement its approved CTR program within 180
days after th - initial program is submitted to the Director. Implementation is
accomplished by carrying out all of the program measures contained in an
employer’s CTR program.

Transportation Management Associations

In lieu of submitting an initial CTR program and annual report as described in
25.02.050, an affected employer may join a Transportation Management
Association (TMA) or other organization that submits a single program or
annual report on behalf of its members. In addition to describing program
measures which are common to its members, the TMA’s CTR program and
annual report shall describe specific program measures which are unique to
individual members’ worksites. The TMA, as an agent for its members, shall
provide performance data for each worksite, as well as data aggregated from
all TMA members, to the Director. A TM.- is subject to the same time
period requirements as any single employer.

Each employer is responsible for meeting the requirements of this ordinance
regardless of the employer’s participation in a TMA. Program modifications
shall be specific to an employer. If an employer elects to satisfy its CTR
program requirements through a TMA program or annual report, the employer
shall notify the Director in writing, designating the TMA as its agent.
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Program Content.

Each employer CTR program shall include the following elements:

1.

Designation of Employee Transportation Coordinator. The employer
shall designate a transportation coordinator to administer the CTR
program and act as liaison with the Director. An affected employer
with multiple worksites may have one transportation coordinator for all
sites. The coordinator’s and/or designee’s name, location, and
telephone number must be displayed prominently at each affected work
site.

Distribution of Information. The employer shall provide a complete
description of its CTR program to employees at least twice a year and
to each new employee when he or she begins his or her employment.
Each employer’s program description and annual report must report the
information to be regularly distributed and the method and frequency of
distribution.

CTR Program Measures. An employer’s initial CTR program shall
include at least two of the following measures:

a. Provide bicycle parking facilities and/or lockers, changing areas,
and showers for employees who walk or bicycle to work;

b. Provide commuter ride-matching services to facilitate employee
ride-sharing for commute trips;

c. Provide subsidies for transit fares;

d. Provide employer vans or third party vans for vanpooling;
e. Provide subsidy for carpool and vanpool participation;

f. Permit the use of the employer’s vehicles for carpool and/or

vanpool commute trips;

g. Permit alternative work schedules such as a conipressed work
week that reduce commute trips by affected employees between
6:00 and 9:00 a.m. A compressed work weck regularly allows
a full-time employee to eliminate at leasi one work day every
two weeks, by working longer hours during the remaining days,
resulting in fewer commute trips by the employee;

h, Permit Alternative work schedules such as flex-time that reduce
commute trips by affected employees between 6:00 and 9:00
a.m. Flex-time allows individual emplovees some flexibility in
choosing the time, but not the number, of their working hours;

i. Provide preferential parking for high-occupancy vehicles;
j- Provide reduced parking charges for high-occupancy vehicles;
-5-
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k. Cooperate with transportation providers to provide additional

regular or express service to the work site (e.g., a custom bus
service arranged specifically to transport employees to work);

1. Construct special loading and unloading facilities for transit,
carpool and/or vanpool users;

m. Provide and fund a program of parking incentives such as a cash
payment for employees who do not use the parking facilities;

n. Institute or increase parking charges for SOV’s;

o. Establish a program to permit employees to telecommute either
part- or full-time, where telecommuting is an arrangement that
permits an employee to work from home, eliminating a
commute trip, or to work from a work center closer to home,
reducing the distance traveled in a commute trip by at least half;

p. Provide a shutile between the employer’s worksite and the
closest park and ride lot, transit center, or principal transit
street;

q. Implement other measures designed and demonstrated to

facilitate the use of non-SOV commute modes, which are agreed
upon between the Director and the employer.

A description of any additional program measures included in the
employer’s CTR program.

Assignment of responsibilities for implementing the CTR program,
evidence of commitment to provide appropriate resources to carry out
the CTR program, and a schedule of implementation; and

Description of employer’s CTR worksite characteristics. The employer
program must include:

a. A general description of the affected employer worksite;

b. A general description of the availability of transportation to the
worksite;

c. The total number of employees and affected employees at the
worksite;

d. Site or operational conditions which may affect an employee's

choice of commute mode.

Record Keeping. The CTR program shall include a list of the records
to be maintained by the employer in implementing the program.
Employers will maintain ail records listed in their CTR program for
twenty-four (24) months.
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C. Program Review and Approval,

The Director shall review each employer’s initial CTR program to
determine if it has met the minimum requirements of this CTR
ordinance.

The Director shall complete review of each employer’s initial CTR
program and annual reports within ninety (90) days of the date the
employer submiis the program or report to the Director, and notify the
employer in writing whether or not the program or report has been
approved, and the reasons for approval or disapproval.

No later than thirty (30) days before the initial CTR program
description or annual report is to be submitted, an employer may
request a thitty (30) day extension to submit that document. An
extension shall be granted and shall not exceed thirty (30) days.

Beginning in 1995, the Director shall review each employer’s annual
report to determine the employer’s progress toward achieving its SOV
and VMT goals.

a. The Director shall issue a decision approving an employer’s
CTR program if the annual report demonstrates that either the
SOV goal or VMT goal has been achieved for the current year,
or the preceding year (if the current year is even numbered).

b. If neither goal is met the employer shall, in its annual report,
propose changes to its CTR program measures, and the schedule
for implementing these measures, which it believes will help
achieve the goals, provided that the revised program must
include at least two of the measures listed in 25.C2.040 B.3.
The Director shall work with the employer to change its CTR
program and identify additional program measures and a
schedule for implementing them, in furtherance of goal
attainment.

When determining whether to approve changes to a CTR
program, the Director shall consider the likelihood that the
changes will help achieve the goals, based on the follawing
criteria:

- The extent to which the employer has
implemented the program and attained the CTR
goals.

- The extent to which the employer has
demonstrated a commitment to implementing the
program and achieving the goals.

- Diversity of modes and CTR strategies included
in the program.
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- Characteristics of pedestrian, bicycle, transit,
ferry, road, and HOV access and facilities
available to the employer’s worksite,

- Expected benefit to be derived from a specific
program element as well as its effect on the entire
program.

- Effect on reducing the relative cost or improving
the convenience of commuting by non-SOV
modes versus by SOV,

If the Director approves the proposed program changes,
then the Director shall issue a final decision, and the
changes shall be made in the program and implemented
by the employer.

If the Director determines that the proposed program is
insufficient, or unlikely to help achieve the goals, the
Director shall recommend changes to the program which
can reasonably be expected to be effective. The
Director’s preliminary decision shall be in writing, and
mailed to the employer within ninety (90) days of the
date the annual report is submitted.

(a) An affected employer may request that the
Director reconsider a preliminary decision
regarding its CTR program elements, except for
the minimum requirements of 25.02.040 B. The
employer may apply in writing for reconsideration
of the preliminary decision within fifteer (15)
days of the date the Director’s preliminary
decision is mailed to the employer. The Director
shall meet with the employer to discuss program
changes if the application for reconsideration
includes a request for a meeting. The Director
shall give the employer a written response to the
request for reconsideration.

(®)  An employer who disagrees with a preliminary
decision by the Director regarding the approval of
the employer’s CTR program or changes to the
program, may ask the Peer Review Panel to
consider the issue in disagreement. The Peer
Review Panel shall make a recommendation to the
Director following meeting with the employer, if
the employer requests a meeting.

(c) The Director shall make a firal decision regarding
changes to an employer's CTR program within
sixty (60) days of making a preliminary decision,
based upon consideration of the Peer Review
Panel recommendation and the preliminary
decision.

-8-
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25.02.050

A.

(d) Within thirty (30) days of written notification of
the Inirecior’e final decision regarding required
pro:iam modifications, an employer shall
inco-porate these modifications into its CTR
program and submit a revised CTR program
description, including the required modifications
or equivalent measures, to the Director.

If an affected employer does not submit an initial CTR program or an
annual report, and no request for an extension or reconsideration is
filed, the Director shall issue a final decision without first issuing a
preliminary decision.

Employer’s Annual Report

Submittal

An affected employer shall submit an annual CTR report to the Director,
beginning with the 1995 ann.al reporting date assigned by the Director after
reviewing the employer’s initial CTR program. Annual reports shall be due
on the same date each year. '

At least thirty (30) days prior to the date an annual report is due an employer
may request a thirty (30) day extension to complete its annual report. This
extension shall not change the normal reporting date for subsequent years.

Content

The annual report shall include:

1.

A description of each CTR program measure that was undertaken
during the year;

The number of employees participating in each of the CTR program
measures;

An evaluation of the effectiveness of the CTR program; and if
necessary, a description of propased ravisions to the CTR program to
help achieve the CTR goals;

A description of the method and frequency by which the information
required by the approvzd CTR program was distributed;

A statement of the empinyer’s method of measuring its VMT per
employee, using either the average zonal trip length or the employer’s
average trip length from a survey;

Survey information or approved equivalent information must be
provided in the 1995. 1997, and 1999 reports. Employee surveys of
commuting behavior will be the primary source of data about an
employer’s CTR program performance. Washington State Energy
Office goal measurement questionnaires shall be used to measure
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affected employers’ progress towards goal attainment, unless the
Director approves equivalent information which is provided by the
employer.

Instead of surveying all affected employees at a worksite, an employer
may conduct a survey based on a sample of its affected employees if
there are at least 500 affected empioyees at its worksite. The employer
must demonstrate to the Director that the sampling method is in
accordance with generally accepted methods before the sampling is
undertaken.

A minimum response rate of seventy percent {70%) of all affected
employzes in the population or seventy percent (70%) of the sample is
required. When a seventy percent (70%) response rate is not achieved,
an employer shall either:

a. Provide supporting information, approved by the Director, to
document mode choice of affected employees. This information
may include transit pass sales, records of rideshare suhsidies,
parking lot counts (where affected employees’ actual commute
trip behavior is measured between 6 and 9 a.m.) when access
and egress points are completely monitored; or

b. Designate all non-responses below seventy percent (70%) of the
affected employee population/sample as SOV f{rips; or

c. Use a combination of options a. and b. above, if approved by
the Director.

25.02.060 Commute Trip Reduction Goals, Zones and Base Year Values

A.

Employer CTR Goals.

The goals for commute trin vehicle miles traveled per employee and
proporticn of single-occupant vehicles are a fifteen percent (15%) reduction
oy Te:aaty 1, 1995, a twenty-five percent (25%) reduction by January 1, 1997
and = - :ty-five percent (35%) reduction by January 1, 1999, from the base
year value of the commute trip reduction zone in wiich the worksite is
located.

An employer that becomes an affect=d employer after January 1, 1994 has two
(2) years from the time it beccines affected to meet the closest preceding
reduction goal and four (4) years to meet the subsequent goal. For example,
an employer who becomes an affected employer in July 1998 has until July
2000 to achieve a twenty-five percent (25 %) reduction and until July 2002 to
achieve a thirty-five percent (35%) reduction.

1. If an affected employer drops below one hundred (100) affected
employees and then returns to affected employer status within the same
twelve (12) month period, that employer will be a re-affected employer,
and will be subject to the same program goals that would have applied
had it not dropped below one hundred (100) employees.

- 10 -
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2. If an affected employer drops below one hundred (100) affected

employees and then returns to affected employer status after twelve (12)
months, it will be deemed a newly affected employer and will be
subject to the same goals as other newly affected emiployers.

3. It is the responsibility of the employer to notify the Director and
provide documentation of its change in status as an atfected employer.

CTR Zones.

Commute trip reduction zones for affected employers are shown in

-Attachment A.

Base Year Values and Modifications.

Base year values for determining proportion of SOV trips and VMT per
employee are identified in Attachment B for each CTR zone. An employer
may modify its base y=e: values by meeting either of the following two
conditions:

1. If an affected employer can demonstrate that its worksite is contiguous
with a CTR zone boundary and that the worksite conditions affecting
alternative commuting options are similar to those for employers in the
adjoining CTR zone, the employer’s worksite may be made subject to
the base year values for VMT per employee and SOV trips in the
adjoining zone. The employer may only request this base year value
modification at least thirty (30) days prior to its initial CTR program
submittal.

2. Beginning in 1995, if an affected employer can demonstrate that as a
result of special characteristics of its business or its location, its SOV
base year value as determined by survey results is more than fifteen
(15) percentage points higher than the base year value for its zone, the
affected employer may use its survey to apply for a modification of its
SOV base year value. If the modification is granted, the employer’s
surveyed proportion of SOV per employee will serve as the employer’s
SOV base year value.

The survey must be conducted in conformance with this ordinance and
a seventy percent (70%) response rate shall be required for an
employer to be eligible to modify its base year value. For example, if
a ZTR zone’s base year value for proportion of SOV is seventy-four
»:reent (74%), and an employer’s survey demonstrates that its
proportion of SOV is ninety percent (90%), the employer may apply
for a modification of its base year value to conform with its survey
results.

25.02.070  Exemptions, Credit and Adjustment to Definition of Affected

A.

Employee.
Exemptions.

Beginning in 1995, an affected employer may apply to the Director for an
exemption from all CTR program requirements for a particular worksite.

o111 -
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The Director may grant an exemption upon finding that, as a result of special
characteristics of the employer’s business or its location, the employer is
unable to iraplement any requirements of Section 25.02.040. A request for an
exemption must be made in writing no sooner than ninety (90) days ufter the
employer’s first annual report due date. The Director shall anzually review all
employer exemptions, and shall determine whether the exemption will be in
effect during the following progran year.

Credit for Successful Transportation Demand Management Program.

In either the initial CTR program description or any annual report, an affected
employer who has already met both the VMT per empioyee and proportion of
SOV trips goals for one or more future goal years, may request a waiver from
the requirement to submit the following year’s annual report and from the
required CTR program measures, except for the requirements to report
performance in annual reports for the goal years. An employer receiving this
waiver must commit in writing to continue its current CTR level of effort.

If any of the goal year annual reports indicates the employer does not satisfy
the next applicable year’s goal, the employer shall immediately become subject
to all requirements of this crdinance.

Requests for credit shall include results from a survey of employees, or
equivalent information that establishes the applicant’s reduction of VMT per
employee and reduction of proportion of SOV trips. The survey or equivalent
information shall conform to all applicable standards established in this
ordinance.

Credit for Telecommuting, Bicycling, Walking and Compressed Work Week
Schedules.

Trips avoided by telecommuting and <s.ipressed work week schedules, and
trips made by bicycling and walking, shall be multiplied by two-tenths (0.2)
and subtracted from the number of SOV commute trips when calculating the
proportion of SOV vehicle trips and V}T per employee.

Adjustment to the Calculation of Affected Employee.

I. An affected employer may request an adjustment to the calculation of
affected employee if the employer can demonstrate that it requires
certain employees to use the vehicles they drive to work during the
work day for vork purposes. Any employee who needs frequent and
regular access to the vehicle he or she drives to woik, for which no
reasonable alternative commute mode exists, will not be included in the
calculations of proportion of SOV trips and VMT per employee used to
determine the employer’s progress toward program goals.

The employer shall provide documentation indicating how many
employees meet this condition and why.
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Seasonal agricultural employees, including seasonal employees of
processors of agricultural products, are excluded from the count of
affected employees.

2. An affected employer may request an adjustment to the calculation of
atfected employee if it can demonstrawe that it requires full-time
employees to work varying shifts, so that these employees sometimes
begin their shift between 6 a.m. to 9 a.m. and at other times begin
their shifts ouiside that time period. The employer shall provide
dccumentation indicating how many employees meet this condition and
must demonstrate that no reasonable alternative commute trip reduction
program can be developed for these employees. Under this condition,
the applicable goals will not be changed, but those full-time employees
working varying shifts need not be included in the calculations of
proportion of SOV trips and VMT per employee used to d:termine the
employer’s progress toward program goals.

Adjustments to the calculation of affected employee shall not apply to
full-time emplovees who rotate shifts together, as a group. '

3. An adjustment to the calculation of affected employee for the purpose
of determining employer progress toward achieving the CTR goals does
not change whether the employer is subject to this ordinance.

25.02.080  Appeal of Director’s Final Decision

A.

An affected employer may appeal the Director’s final decision regarding
exemptions, changes to its CTR program measures, credits, adjustments to the
calculation of affected employee, and violations to the CTR Appeals Board.
The notice of appeal must be filed with the Director within fiftezn (15) days
after the Director’s final decision is mailed to the employer.

4e Appeals Board shall review the appeal to determine if the Director’s final
decision is consistent with RCW 70.94 and this ordinance. If the Appeals
Board determines that the decision is inconsistent, it shall reverse or modify
the decision as appropriate. If the Appeals Board determines that the decision
is consistent, the Director’s final decision shali be upheld.

25.02.090 Penalties

A,

Civil Penalties

The Director shall notify the employer of his intent to impose a civil penalty
for violation of this ordinance. The Director may not impose a penalty until
the completion of the admunistrative appeal authorized by SMC 25.02.080.

An affected employer who commits any of the following acts is subject to a
civil penalty as a class T civil infraction pursuant to RCW 7.80.120, as
provided herein:

1. Failure to submit a CTR program or annual report to the Director as
required by this ordinance. Each day of failure to submit a CTR
program or annual report shall constitute a separate violation and is
subject to a civil penalty. The penalty for each violation shall be $250
per day.

- 13 -
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2, Failure to implement an approved CTR program or change an

unacceptable CTR program measure after the first goal year, after
receiving notice of violation. Each day of failure to implement an
approved CTR program or individual CTR program measute is a
separate violation and is subject to civil penalty. The penalty for each
violation shall not exceed $250 per day and shall be based on the
degree of failure to implement.

3. Failure to make available to the Director any documentation supporting
an annual report as required pursuant to 25.02.050 B.6. Each day of
failure to provide required documentation is a separate violation and is
subject to ¢ivil penaliy. The penalty for each violation shall be $250
per day. '

Pursuant to RCW 70.94.534 (4), an employer shall not be liable for civil
penalties if a violation was the result of an inability to reach agreement with a
certified collective bargaining agent under applicable laws where the issue was
raised by an employer and pursued in good faith. A unionized employer shall
be presumed to act in good faith if it:

1. Proposes to a recognized union any provision of the employer’s CTR
program that is subject to bargaining as defined by the National Labor
Relations Act; and

2. Advises the union of the existence of the statute and the mandates of
the CTR program approved by the City, and advises the union that the
proposal being made is necessary for compliance with state law (RCW
70.94.531).

Criminal Penalties
An employer who submits a report pursuant to this ordinance is subject to state

and local laws making it a crime to submit false information. These laws
include, but are not limited to, RCW 9A.76.020 and SMC 12:.16.040.

25.02.100 Administration

A,

Authority to Promulgate Administrative Rules.
The Director is authorized to promulgate rules to implement this ordinance.
Peer Review Panel.

The Director shall appoint five (5) public and private sector employers to a
Peer Review Panel, Terms of appointment are two (2) years, and members
may be reappointed. The Peer Review Panel may consider employer
disagreements with preliminary decisions by the Director regarding
exemptions, credits, applicability of this ordinance to the employer, violations,
calculations of affected employees, and approval of the employer’s CTR
program or changes to the program,

- 14 -
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C. Appeals Boeard.

The three (3) members of the Appeals Board are a Director of a Cit;

Department designated by the Mayor, a member of the Seattle Planning

Commission designated by the chair of the Planning Commission, and a

private sector employer appointed by the City Council. Terms of appointment

are two (2) years and members may be reappointed.

Section 2. In compliance with RCW 70.94.527(4)e, the city has reviewed its
parking policies. The City expects to further analyze parking policies and ordinances
in conjunction with the land use planning a1d implementation actions taken in
response to the Growth Management Act, RCW 36.70A.

Section 3. This ordinance shall become effective on June 4, 1993.

Section 4. If any provision of this ordinance or its application to any person

or circumstance is held invalid, the remainder of this ordinance or the application of

the provision to other persons or circumstances is not affected.

PASSED by the City Council thea_b_ﬂaay of M ,_, 1993, and signed by me

3

in open session in authentication of its passage this%“day of ML, 1993.

m/"“Q:Newwﬂﬁ—\r

President &Pthe City Cotncil @wm

Approved by me thisgq _ day of &ed , 1993.
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Filed by me thisQ _ day of @fMﬂ; , 1993,
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Attachment A

City of Seattle
CTR Zones

LEGEND
== CTRZ Boundaries
——— TAZ Boundaries

Prepared by:

Planning Department
City of Seattle
Septombar 23, 1992
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Attachment B

CTR ZONE BASE-YEAR VALUES
BASED ON ADJUSTED SOV RATES

VEHICLc MILES
TRAVELED
PER EMPLOYEE

6.8
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Your City, Seattle
PLANNING DEPARTMENT

J. Gary Lawrence, Director
Norman B. Rice, Mayor

March 17,1993

MEMORANDUM

TO: The Honorable George Benson, President, Seattle City
Council

VIA: The Honorable Norman B. Rice, Mayor, City of Seattle

ATTN: Diana Gale, Directoyr, Office of Management and Budget

FROM: J. Gary Lawrence, Director, Planning Department?%a{ |

SUBJECT : Commute Trip Reduction Ordinance

ACTION REQUESTED

Approval of the attached ordinance. This ordinance will add to
title 25, Seattle Municipal Code, a new chapter numbered, 25.02
Commute Trip Reduction. All of the local jurisdiction ordinance
elements required by RCW 70.94.527 are in this CTR ordinance. It
is also consistent with the State CTR Task Force Guidelines
issued in July 1992.

FISCAL IMPACT

Seattle’s implementation of the CTR ordinance is funded through
state grant money distributed by King County. The Engineering
Department has analyzed costs and revenue through June 1995, and
has concluded that the ordinance can be administered within the
grant funding projected for Seattle.

The State will be

ALTERNATIVE ACTION

The alternative action is not to comply with RCW 70.94.527 by not
adopting a CTR ordinance for Seattle.

Thank you for your consideration.

An equal employment opportunity - affirmative action employer.
City of Seattle, Planning Department, 600 4th Avenue, Room 200 Municipal Building, Seattle, Washington 98104-1826, (208) 684-8056

“Printed on Recycled Papar™
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e i
OMB LEGISLATION REVIEW FORM

Analyst: Goldstein

Date: March 15, 1993

Department: Engineering
Purpose of Legislation:

Implements the City's Commute Trip Reduction Plan,

*3I2T110N

General Fund Costs  $200,500 (on-going)
Total Costs $500,000 (on-going)

Eackground: (one paragraph)

This ordinance implements the Washington Clean Air Act requiring local jurisdictions to take
specific measures to reduce single occupant commute trips. This ordinance applies to all
employers with 100.or more employees.

Overview: (one paragraph)

The ordinance establishes timetables, rules and regulations for large employer to follow in
implementing commute trip reduction programs. It also establishes reporting requirements, an
appeals process, and programs goals. Following enactment of this ordinance, employers must
submit submit commute reduction plans to the City within 180 days.

e o e St it L e
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Policy Impact: (one paragraph)

The ordinance may provide erough incentives to encourage an increase in transit use and
perhaps car pooling, and thus a small net improvement in air quality. However, the ordinance
does not require employers to meet goals in their trip reduction plans, but only requires that
they make a good faith effort to establish bonafide programs. Thus, achievement of the stated
goal is by no means guaranteed. In addition, potential compliance costs for employers may be
significant, and on-going costs to the City are probably understated.

Please attach this legislation review form to the front of the blue jacket.

JB/rsac




City of Seattle

Executive Departmen

Diana Gale, Director
Norman B. Rice, Mayor

+—Cffice of Management and Budget

- March 15, 1993

The Honorabkle Mark Sidran
city Attorney
- city of Seattle

Dear Mr. sidran:

The Mayor is propo
legislation pe adopted.

REQUESTING
DEPARTMENT Engineering

SUBJECT: AN ORDINANCE adopting a

plan; adding a new Chapter

Code; establishing requirements for majo
clean Air Act;

implement the washington
penalties.

pursuant to the City council’s S.0.P.
Departmen

your office for review and drafting.

After reviewing this request and
the enclosed legislation, please
the City council. Any spé

legislation can pe directe
(oMB) or Joan Rrosenst

sincerely,

Norman B. Rice
Mayor

" St e

+
piana Gale )
Budget Director

Enclosure
cc: Director, Engineering
ople with disabilities provided on taquesi.

<ment and Budget 300 Municipat Building, Seat

“Printed on Recycled Paper”

Accommodations for pe
Office of Manag

sing to the City Coun

t is forwarding this request for legis

An equal employment O
tle, Washington 981 04-1826  (208) 684-8080

cil that the enclosed

commute Trip Reduction
25.02 to the Seattle Municipal

r employers to

and prescribing

100-014, the Executive

1aticn to

any necessary redrafting of
forward the Legislation to
cific questions regarding the

d to Bob Goldstein at 684-8075
ock at 684-8058 (Planning).

NCLIS O N
L -\§-92

pportunity - atfirmative action employer.

*INIWND0 FHL 40 ALTTYAD FHL OL g ST L1

w33110!“1"‘8‘1{!-{{ NYHL Y312 S$S3T ST IWVHL-S

S40110N

[HL NI INIWNJ0Q 3nl 4I




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

28

26

27

28

r&xw.!
k-

ORDINANCE

\ ORDINANCE adopting a Commute Trip Reduction Plan; adding a new Chapter

implement the Washington Clean Air Act; and prescribing penalties.

WHEREAS, the Washington State Clean Air Act, RCW 70.94.521-551, requires local

gyvernments to adopt ordinances and plans to reduce single-occupant vehicle
colnute trips: and

WHEREAS,\he Clean Air Act requires major employers to develop and implement
comini\e trip reduction programs which are approved by local government;
and

WHEREAS, the City Council finds that this ordinance is necessary to implement the
Clean Air A¥t and to protect the health, safety and welfare of the general
public;

NOW, THEREFORE,

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SEATTLE AS
FOLLOWS:

Section 1. There is herehy added to title 25, Seattle Municipal Code, a new
chapter to be numbered, titied and ¥ read as follows:
Chapter 25.02

COMMUTE TRIP REDUCTION

Table of ontents

25.02.010 Title

25.02.020 Purpose

25.02.030 Definitions

25.02.040 Employer’s Commute Trip Reduction Program
25.02.040 A. Program Submittal and Implengntation
25.02.040 B. Program Content \
25.02.040 B. 1. Employee Transportation Coordingtor
25.02.040 B. 2. Distribution of Information

25.02.040 B, 3. CTR Program Measures

25.02.040 B. 4. Additional Program Measures
25.02.040 B. 5. CTR Worksite Characteristics
25.02.040 B. 6. Record Keeping

25.02.040 C. Program Review and Approval
25.02.050 Employer’s Annual Report

25.02.050 A. Submittal

25.02.050 B, Content

c5182

25%02 to the Seattle Municipal Code; establishing requirements for major employers to
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Table of Contents (continued)

Commute Trip Reduction Goals, Zones and Base Year Values
Employer’s CTR Goals

02, CTR Zones
25.02.0%0 C. Base Year Values and Modifications
25.02.07 Exemptions, Credit, and
Adjustment to Calculation of Affected Employee
25.02.070 A Exemptions

25.02.070 B.
25.02.070 C.
25.02.070 D.

Credit for Successful TDM Program
Credit for Telecommuting, Bicycling, efc.
Adjustment to Definition of Affected Employee

25.02.080 Appeal of Director’s Final Decision
25.02.090 Civil Penalties

25.02.100 dministration

25.02.100 A. uthority to Promulgate Administrative Rules
25.02.100 B. Pder Review

25.02.100 C. Appeals Board

25.02.010  Title.

This chapter shall be known and may be cited as the "Seattle Commute Trip
Reduction Ordinance."

25.02.020  Purpose.

The purpose of this chapter is to impl
RCW 70.94.521-551.

ent the Washington State Clean Air Act,

25.02.030 Definitions.

For the purposes of this chapter the following words or phrases are defined as
described below.

A. Affected employee: A full-time employee Who begins his or her regular work
day at a single worksite between 6 a.m. an 9 a.m. (inclusive) on two or
more weekdays.

B. Affected employer: A private or public employ
continuous months employs one hundred (100) or
a single worksite who are scheduled to begin their
6:00 a.m. and 9:00 a.m. (inclusive) on two or more ¥eekdays, even if the
identity of the employees varies over time. This is eqijvalent to the term
"major employer” used in RCW 70.94.521-551.

that for twelve (12)
ore full-time employees at

C.  Alternative mode: A method of commuting to work other
occupant motor vehicle being the dominant mode, and may ikclude
telecommuting and compressed work weeks if those methods 1¢sult in fewer
commute trips.

€s19.2
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Base year: The calendar year from January 1, 1992 through December 31,
1992. Goals for vehicle miles traveled (VMT) per employee and proportion of
ingle-occupant vehicle trips (SOV) are based upon VMT and SOVs
edtablished in that year for the CTR zone.

Comynute Trips: Trips made from an employee's residence to a worksite for

CTR Plan)\ Seattle’s commute trip reduction plan as set forth in this
ordinance.

CTR Program:\ An employer’s strategy to reduce affected employees’ SOV
use and VMT pog employee.

CTR Zone: An arda, such as a census tract or combination of census tracts
within Seattle, charadterized by similar emplcyment density, population
density, level of transX service, parking availability, access to high occupancy
vehicle facilities, and oer factors that affect the level of SOV commuting.
One of the six areas shown on Attachment A,

Director: The Director of the Seattle Engineering Department.

Dominant Mode: The mode ok travel used for the greatest distance of a
commute trip.

Employee: Any person who works Yor an employer in return for financial or
other compensation, and whose workload and schedule is subject to the
control of the employer. Employee ddgs not include independent contractors.

Equivalent Survey Information: Information that substituies for the
Washington State Energy Office goal measyrement survey, as determined by
the City.

Full-time Employee: An employee, scheduled Yo be employed on a continuous
basis for 52 weeks for an average of at least 35 Rours per week.

Mode: The type of transportation uscd by employeXs, such as single-occupant
vehicle, rideshare, bicycle, walk, ferry and transit.

Proportion of SOV Trips or SOV rate: The number of Xommute trips in the
survey week made by affected employees in SOVs, minudany adjustments for
telecommuting, bicycling, walking or compressed work schiedules, divided by
the total number of affected employee work-days during the Yurvey week. An
"affected employee work-day" includes any day that an employee does not
work due to a compressed work schedule.

Single-occupant Vehicle (SOV): A motor vehicle occupied by oné\employee
for commute purposes, excluding motorcycles.

Vehicle Miles Traveled (VMT) Per Employee: The average commute
length in miles made by affected employees over a set period, multipli

CS 19.2
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Worksite: A building or group of buildings on physically contiguous parcels

f 1and or on parcels separated solely by private or public roadways or rights-
Of-way. Construction worksites when the expected duration of the construction
prdject is less than two (2) years are excluded.

Writidg, Written or In Writing: Original signed and dated documents,
FacsimNe (fax) transmissions are a temporary notice of action that must be
followed\py the original signed and dated document via mail or delivery.

25.02.040  Emplpyer’s Commute Trip Reduction Program.

A,

Program Submi{tal and Implementation

This ordinance ap)ies to any affected employer at any worksite within the
City of Seattle. An\affected employer must submit a CTR program to the
Director within 180 days of the effective date of this ordinance regardless of
whether the employer has received notice from the City that this ordinance
applies to the employer.\The purpose of an employer CTR program is to help
achieve the goals set forth\in 25.02.060.

An employer that becomes an\ "affected employer" after adoption of this
ordinance shall develop and sugmit its initial CTR program to the Director
within 180 days of the first Waskington State Department of Employment
Security’s Employer’s Quarterly Report of Employee’s Wages published after
becoming an affected employer.

An affected employer shall implement\s approved CTR program within 180
days after the initial program is submitteq to the Director. Implementation is
accomplished by carrying out all of the phogram measures contained in an

employer’s CTR program,

Transportation Management Associations

In lieu of submitting an initial CTR program andgnnual report as described in
25.02.050, an affected employer may join a Transportation Management
Association (TMA) or other organization that submity a single program or
annual report on behalf of its members. In addition todescribing program
measures which are common to its members, the TMA’y CTR program and
annual report shall describe specific program measures
individual members® worksites. The TMA, as an agent foNits members, shall
provide performance data for each worksite, as well as data ggregated from
all TMA members, to the Director. A TMA is subject to the\game time
period requirements as any single employer.

Each employer is responsible for meeting the requirements of this Wrdinance
regardless of the employer’s participation in a TMA. Program mo ications
shall be specific to an employer. If an employer elects to satisfy its
program requirements through a TMA program or annual report, the elployer
shall notify the Director in writing, designating the TMA as its agent.

Cs19.2
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Program Content.
ch employer CTR program shall include the following elements:

Designation of Employee Transportation Coordinator. The employer
shall designate a transportation coordinator to administer the CTR
rogram and act as liaison with the Director. An affected employer
ith multiple worksites may have one transportation coordinator for all
sides. The coordinator's and/or designee’s name, location, and
teldphone number must be displayed prominently at each affected work

site.
2. Distribdtion of Information. The employer shall provide a complete
descriptidp of its CTR program to employees at least twice a year and

to each ney employee when he or she begins his or her employment.

Each emplo¥er’s program description and annual report must report the
information &, be regularly distributed and the method and frequency of
distribution.

3. CTR Program Megsures. An employer’s initial CTR program shall
include at least twohof the following measures: '

a. Provide bicycld\parking facilities and/or lockers, changing areas,
and showers foremployees who walk or bicycle to work;

b. Provide commuter Yjde-matching services to facilitate employee
ride-sharing for comigute trips;

c. Provide subsidies for trapsit fares;

d. Provide employer vans or Ypird party vans for vanpooling;

e. Provide subsidy for carpool ayd vanpool participation;

f. Permit the use of the employer’\vehicles for carpool and/or
vanpool commute trips;

employees between 6 and 9 A M. Ac¢
regularly allows a full-time employee to &liminate at least one
work day every two weeks, by working lokger hours during the
remaining days, resulting in fewer commuteNrips by the
employee. Flex-time allows individual employees some
flexibility in choosing the time, but not the nu ber, of their
working hours;

h, Provide preferential parking and/or reduced parking\charges for
high-occupancy vehicles;

i Cooperate with transportatior: providers to provide addi \onal

regular or express service to the work site (e.g., a cusio bus
service arranged specifically to transport employees to work);

¢S 192
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Construct special loading and unloading facilities for transit,
carpool and/or vanpool users;

Provide and fund a program of parking incentives such as a cash
payment for employees who do not use the parking facilities;

Institute or increase parking charges for SOV’s;

m. Estabiish a program to permit employees to telecommute either
part- or full-time, where telecommuiing is an arrangement that

\permits an employee to work from home, eliminating a

mmute trip, or to work from a work center closer to home,

ucing the distance traveled in a commute trip by at least half;

n. Provide a shuttle between the employer’s worksite and the
closes\ park and ride lot, transit center, or principal transit
street;

0. Implement\other measures designed and demonstrated to
facilitate th use of non-SOV commute modes, which are agreed
upon between the Director and the employer.

4. A description of any a
employer’s CTR progra

itional program measures included in the

5. Description of employer’s TR worksite characteristics. The employer
program must include:

a. A general description of\the affected employer worksite;

b. A general description of thy availability of transportation to the
worksite;

c. The total number of employees\and affected employees at the
worksite;

d. Assignment of responsibilities for i lementing the CTR
program, evidence of commitment to rovide appropriate
resources to carry out the CTR prograi, and a schedule of
implementation; and

e. Site or operational conditions which may affect an employee’s .
choice of commute mode.

6. Record Keeping. The CTR program shall include a iy of the records
to be maintained by the employer in implementing the pyogram.
Employers will maintain all records listed in their CTR program for
twenty-four (24) months.

C. Program Review and Approval.
1. The Director shall review each employer’s initial CTR programyo

determine if it has met the minimum requirements of this CTR
ordinance.
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The Director shall complete review of each employer’s initial CTR
program and annual reports within ninety (90) days of the date the
employer submits the program or report to the Director, and notify the
employer in writing whether or not the program or report has been
approved, and the reasons for approval or disapproval.

later than thirty (30) days before the initial CTR program
desgription or annual report is to be submitied, an employer may
requgst a thirty (30) day extension to submit that document. An
extension shall be granted and shall not exceed thirty (30) days.

ing in 1995, the Director shall review each employer’s annual
report to dgtermine the employer’s progress toward achieving its SOV

a. The Diector shall issue a decision approving an employer’s
ram if the annual report demonstrates that either the
or VMT goal has been achieved.

b. If neither gogl is met the employer shall, in its annual report,
propose changgs to its CTR program measures, and the schedule
for implementikg these measures, which it believes will help
achieve the goals, provided that the revised program must
include at least two of the measures listed in 25.02.040 B.3.
The Director shall Work with the employer to change its CTR
program and identify\additional program measures and a
schedule for implementing them, in furtherance of goal
attainment.

When determining whethex, to approve changes to a CTR

program, the Director shall\consider the likelihood that the
changes will help achieve the,goals, based on the following
criteria:

- The extent to which the employer has
implemented the prdgram and attained the CTR
goals.

- The extent to which the\employer has
Gemonstrated a commitmant to implementing the
program and achieving the\goals.

- Diversity of modes and CTR
in the program.

trategies included

- Characteristics of pedestrian, bicygle, transit,
ferry, road, and HOV access and acilities
available to the employer’s worksite)

- Expected benefit to be derived from a 8 ecific

program element as well as its effect on'the entire
program.
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4

@

i,

- Effect on reducing the relative cost or improving
the convenience of commuting by non-SOV
modes versus by SOV,

If the Director approves the proposed program changes,
then the Director shall issue a final decision, and the
changes shall be made in the program and implemented
by the employer.

If the Director determines that the proposed program is
insufficient, or unlikely to help achieve the goals, the
Director shail recommend changes to the program which
can reasonably be expected to be effective. The
Director’s preliminary decision shall be in writing, and
mailed to the employer within ninety (90) days of the
date the annual report is submitted.

)  An affected employer may request that the
Director reconsider a preliminary decision
regarding its CTR program elements, except for
the minimum requirements of 25.02.040 B. The
employer may apply in writing for reconsideration

f the preliminary decision within fifteen (15)
dhys of the date the Director’s preliminary
dedision is mailed to the employer. The Director
shall\meet with the employer to discuss program
changys if the application for reconsideration
included,a request for a meeting. The Director
shall givd the employer a written response to the
request folreconsideration.

()  An employer\who disagrees with a preliminary
decision by thé\Director regarding the approval of
the employer’s §TR program or changes to the
program, may asi the Peer Review Panel to
consider the issue g disagreement. The Peer
Review Panel shall \ake a recommendation to the
Director following meéeting with the employer, if
the employer requests d\meeting.

©) The Director shall make a\final decision regarding
changes to an employer’s CTR program within
sixty (60) days of making a pyeliminary decision,
based upon consideration of thg Peer Review
Panel recommendation and the
decision.
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(d)  Within thirty (30) days of written notification of
the Director’s final decision regarding required
program modifications, an employer shall
incorporate those modifications into its CTR
program and submit a revised CTR program
description, including the required modifications
or equivalent measures, to the Director.

4, Ihan affected employer does not submit an initial CTR program or an
anMyal report, and no request for an extension or reconsideration is
filed\, the Director shall issue a final decision without first issuing a
prelinypary decision.

25.02.05¢  Employeks Annual Report

A,

Submittal

An affected employer Shall submit an annual CTR report to the Director,

beginning with the 1993\annual reporting date assigned by the Director after
reviewing the employer’s\initial CTR program. Annual reports shall be due
on the same date each y

At least thirty (30) days prior\o the date an annual report is due an employer
may request a thirty (30) day eXtension to complete its annual report. This
extension shall not change the nogmal reporting date for subsequent years.

Content
The annual report shall include:

1. A description of each CTR prograly measure that was undertaken
during the year;

2. The number of employees participating\in each of the CTR program
measures;

3. An evaluation of the effectiveness of the CIRR program; and if
necessary, a description of proposed revisionj\to the CTR program to
help achieve the CTR goals;

4, A description of the method and frequency by whigh the information
required by the approved CTR program was distribyted;

5. A statement of the employer’s method of measuring it VMT per
employee, using either the average zonal trip length or e employer’s
average trip length from a survey;

provided in the 1995, 1997, and 1999 reports. Employee su
commuting behavior will be the primary source of data about a
employer’s CTR program performance. ~ Wash'ngton State Energy
Office goal measurement questionnaires shall be used to measure

c519.2
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25.02.060  Commute Trip Reduction Goals,

A.

affected employers’ progress towards goal attainment, unless the
Director approves equivalent information which is provided by the
employer.

Instead of surveying all affected employees at a worksite, an employer
may conduct a survey based on a sample of its affected employees if
there are at least 500 affected employees at its worksite. The employer
must demonstrate to the Director that the sarpling method is in
ccordance with generally accepted methods before the sampling is
undertaken.

A mpimum response rate of seventy percent (70%) of all affected
employees in the population or seventy percent (70%) of the sample is
When a seventy percent (70%) response rate is not achieved,

a. Provide supporting information, approved by the Director, to
documknt mode choice of affected employees. This information
may inclide transit pass sales, records of rideshare subsidies,

counts (where affected employees’ actual commute

trip behavid is measured between 6 and 9 a.m.) when access
and egress pdjnts are completely monitored; or

-responses below seventy percent (70%) of the
opulation/sample as SOV trips; or

c. Use a combination of, options a. and b. above, if approved by
the Director.

ones and Base Year Values
Employer CTR Goals.

The goals for commute trip vehicle miles traviled per employee and
proportion of single-occupant vehicles are a fiftsen percent (15%) reduction
by January 1, 1995, a twenty-five percent (25 %)Neduction by January 1, 1997
and a thirty-five percent (35%) reduction by Janu 1, 1999, from the base
year value of the commute trip reduction zone in w ich the worksite is
located.

An employer that becomes an affected employer after Janyary 1, 1994 has two
(2) years from the time it becomes affected to meet the clogest preceding
reduction goal and four (4) years to meet the subsequent goal. For example,
an employer who becomes an affected employer in July 1998\aas until July
2000 to achieve a twenty-five percent (25%) reduction and unti\July 2002 to
achieve a thirty-five percent (35%) reduction.

1. If an affected employer drops below one hundred (100) affs
employees and then returns to affected employer status within the same
twenty-four (24) month period, that employer will be a re-affec
employer, and will be subject to the same program goals that wo d
have applied had it not dropped below one hundred (100) employ

-10 -
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25.02.070  Exemptions, Credit and Adjustment to Definition of Affecte

A.

f

If an affected employer drops below one hundred (100) affected
employees and then returns to affected emiployer status after twenty-
four (24) months, it will be deemed a newly affected employer and will
be subject to the same goals as other newly affected employers.

1t is the responsibility of the employer to notify the Director and
provide documentation of its change in status as an affected employer.

Base year values fox determining proportion of SOV trips and VMT per
in Attachment B for each CTR zone. An employer
may modify its base y¥ar values by meeting either of the following two
conditions:

1. If an affected empldyer can demonstrate that its worksite is contiguous
with a CTR zone bodudary and that the worksite conditions affecting
alternative commuting pptions are similar to those for employers in the
adjoining CTR zone, thé,employer’s worksite may be made subject to
the base year values for T per employee and SOV trips in the
adjoining zone. The employer may only request this base year value
modification at least thirty (3Q) days prior to its initial CTR program
submittal.

2. Beginning in 1995, if an affected\employer can demonstrate that as a
result of special characteristics of X business or its location, its SOV
base year value as determined by suxvey results is more than fifteen
(15) percentage points higher than thé\base year value for its zone, the
affected employer may use its survey to,apply for a modification of its
SOV base year value. If the modificatioy is granted, the employer’s
surveyed proportion of SOV per employ will serve as the employer’s
SOV base year value.

The survey must be conducted in conformance with this ordinance and
a seventy percent (70%) response rate shall be required for an
employer to be eligible to modify its base year valge. For example, if
a CTR zone’s base year value for proportion of SOY is seventy-four
percent (74 %), and an employer’s survey demonstralgs that its
proportion of SOV is ninety percent (90%), the employer may apply
for a modification of its base year value to conform with its survey
results.

Employee.

Exemptions.

Beginning in 1995, an aifected employer may apply to the Director for an
exemption from all CTR program requirements for a particular worksite.

St -
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The Director may grant an exemption upon finding that, as a result of special
characteristics of the employer’s business or its location, the employer is

nable to implement any requirements of Section 25.02.040. A request for an
eXemption must be made in writing no sooner than ninety (90) days after the
employer’s firsi annual report due date. The Director shall annually review all
er exemptions, and shall determine whether the exemption will be in
effect Yuring the following program year.

Credit fo\Successful Transportation Demand Management Program.

In either theNpitial CTR program description or any annual report, an affected
employer who\has already met both the VMT per employee and proportion of
SOV trips goals\for one or more future goal years, may request a waiver from
the requirement t§ submit the following year’s annual report and from the
required CTR proggam measures, except for the requirements to report
performance in annugl reports for the goal years. An employer receiving this
waiver must commit iy writing to-continue its current CTR level of effort.

If any of the goal year anqual reports indicates the employer does not satisfy
the next applicable year’s joal, the employer shall immediately become subject
to all requirements of this okdi

Requests for credit shall includy, results from a survey of employees, or
equivalent information that establghes the applicant’s reduction of VMT per
employee and reduction of proportipn of SOV trips. The survey or equivalent
information shall conform to all applicable standards established in this
ordinance.

Credit for Telecommuting, Bicycling,
Schedules.

king and Compressed Work Week

Trips avoided by telecommuting and compresged work week schedules, and
trips made by bicycling and walking, shall be iqultiplied by two-tenths (0.2)
and subtracted from the number of SOV commulg trips when calculating the
proportion of SOV vehicle trips and VMT per empgloyee.

Adjustment to the Calculation of Affected Employee.

1. An affected employer may request an adjustment\o the calculation of
affected employee if the employer can demonstrate\that it requires
certain employees to use the vehicles they drive to
work day for work purposes. Amny employee who n
regular access to the vehicle he or she drives to work, ¥or which no
reasonable alternative commute mode exists, will not be ipcluded in the
calculations of proportion of SOV trips and VMT per empigyee used to
determine the employer’s progress toward program goals.

The employer shall provide documentation indicating how man
employees meet this condition and must demonstrate that these
employees do not commute on a regular schedule conducive to fo
carpools or vanpools, taking the bus, bicycling, walking or
telecommuting.
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Seasonal agricultural employees, including seasonal employees of
processors of agricultural products, are excluded from the count of
affected employees.

An affected employer may request an adjustment to the calculation of
affected employee if it can demonstrate that it requires full-time
employees to work varying shifts, so that these employees sometimes

egin their shift between 6 a.m. to 9 a.m. and at other times begin
fheir shifts outside that time period. The employer shall provide
dosumentation indicating how many employees meet this condition and
must demonstrate that no reasonable alternative commute trip reduction
progeym can be developed for these employees. Under this condition,
the applicable goals will not be changed, but those full-time employees
working\arying shifts need not be included in the calculations of
proportiot\of SOV trips and VMT per employee used to determine the
employer’s‘progress toward program goals.

Adjustments t\the calculation of affected employee shall not apply to
full-time emploYees who rotate shifts together, as a group.

3. An adjustment to the calculation of affected employee for the purpose
of determining emplgyer progress toward achieving the CTR goals does
not change whether thg employer is subject to this ordinance.

25.02.080  Appeal of Director’s Finyl Decision

A,

25.02.090 Penalties

A,

An affected employer may appeal the Director’s final decision regarding
exemptions, changes to its CTR progfam measures, credits, adjustments to the
calculation of affected employee, and \iolations to the CTR Appeals Board.
The notice of appeal must be filed with\the Director within fifteen (15) days
after the Director’s final decision is mailed to the employer.

The Appeals Board shall review the appeal determine if the Director’s final
decision is consistent with RCW 70.94 and this ordinance. If the Appeals
Board determines that the decision is inconsisteéqt, it shall reverse or modify
the decision as appropriate. If the Appeals Boary determines *:1at the decision
is consistent, the Director’s final decision shall be\ypheld.

Civil Penalties

The Director shall notify the employer of his decision to i
for violation of this ordinance.

An affected employer who commits any of the following acts is\subject to a
civil penalty as a class I civil infraction pursuant to RCW 7.80.130, as
provided herein:

1. Failure to submit a CTR program or annual report to the Direktor as
required by this ordinance. Each day of failure to submit a C
program or annual report shall constitute a separate violation and\{s
subject to + civil penalty. The penaity for each violation shall be
per day.

-13 -

cs19.2

“ INTWA900 FHL 40 ALITVAD 3HL 0L 3nC ST LI

JOILON SIHL NVHL ¥¥3T72 SS31 SI IWvdd-SIHL NI INIWNO0Q 3HL 41

*ADTL0N




10

11

12

13

14

15

16

17

i8

19

20

21

22

23

24

25

26

27

28

B. Peer Review Panel.

Failure to implement an approved CTR program or change an
unacceptable CTR program measure after the first goal year, after
receiving notice of violation. Each day of failure to implement an
approved CTR program or individual CTR program measure isa
separaie violation and is subject to civil penalty. The penalty for each
violation shall not exceed $250 per day and shall be based on the
gree of failme to implement.

3. Failkre to make available to the Director any documentation supporting
an anhual report as required pursuant to 25.02.050 B.6. Each day of
failure Yp provide required documentation is a separate violation and is
subject t& civil penalty. The penalty for each violation shall be $250
per day.

penalties if failure to
inability to reach agreement with a certified collective bargaining agent under
applicable laws where thé\issue was raised by an employer and pursued in

loyer shall be presumed to act in good faith if it:

1. Proposes to a recognizdd union any provision of the empioyer’s CTR
program that is subject ty bargaining as defined by the National Labor
Relations Act; and

2. Advises the union of the existence of the statute and the mandates of
the CTR program approved by\the City, and advises the union that the
proposal being made is necessary for compliance with state law (RCW
70.94.531). '

C. Criminal Penalties
An employer who submits a report pursuant to

and local laws making it a crime to submit false
include, but are not limited to, RCW 9A.76.020

is ordinance is subject to state
formation. These laws
SMC 12A.16.040.

25.02.100  Administration
A, Authority to Promulgate Administrative Rules.

The Director is authorized to promulgate rules to implement\this ordinance.

The Director shall appoint five (5) public and private sector employers to a
Peer Review Panel. Terms of appointment are two (2) years, and mgmbers
may be reappointed. The Peer Review Panel may consider employer
disagreements with preliminary decisions by the Director regarding
exemptions, credits, applicability of this ordinance to the employer, violajjons,
calculations of affected employees, and approval of the employer’s CTR
program or changes to the program.

- 14 -
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Appeals Board.
The three (3) members of the Appeals Board are a Director of a City
epartment designated by the Mayor, a member of the Seattle Planning
mmission designated by the chair of the Planning Commission, and a

priyate sector employer appointed by the City Council. Terms of appointment
0 (2) years and members may be reappointed.
. In compliance with RCW 70.94,527(4)e, the city has reviewed its
parking policies. \The City expects to further analyze parking policies and ordinances
in conjunction with ¥ land use planning and implementation actions taken in
response to the Growth\Management Act, RCW 36.70A.

Section 3. This ordinance shall become effective on June 4, 1993.

Section 4. If any proXjsion of this ordinance or its application to any person
or circumstance is held invalid, ¥he remainder of this ordinance or the application of

the provision to other persons or circumstances is not affected.

, 1993, and signed by me

in open session in authentication of its pass i day of , 1993,

President of thé, City Council

Approved by me this day of
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Mayor

Filed by me this day of , 1993,

Attest:
City\Clerk
(SEAL) By:
Deputy Clgrk
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Affidavit of Publication

The undersigned, on oath states that he is an
authorized representative of The Daily Journal of Commerce, a
daily newspaper, which newspaper is a legal newspaper of general
circulation and it is now and has been for more than six months
prior to the date of publication hereinafter referred to, published in ! ,
the English language continuously as a daily newspaper in Seattle, !
King County, Washington, and it is now and during all of said time
was printed in an office maintained at the aforesaid place of
publication of this newspaper. The Daily Journal of Commerce
was on the 12th day of June, 1941, approved as a legal newspaper
by the Supericr Court of Kiag County.
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The notice in the exact form annexed, was published in regular

issues of The Daily Journal of Commerce, which was regularly N - i
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was published on
05/13/93

The amount of the fee charged for the foregoing publication is

the sum of § / , which amount has been paid in full.
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Subscribed and sworn to before me on
08/13/9]

Notary Public for the State of Washington,
residing in Seattle

Affidavit of Publication
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£l who'are scheduled.1o.tieghh thelr_regulepork day be
i1 720 9:00 fimy “(Inctustvey o o of moie wiekdayy, even If-the
identity of the ‘employees varies over tme,” This Is equlvalent lu the-term e B
m jerused In RGW 70.04.521-351 ) -

P

permits ‘an employee
spmmute irlp,:ot:fo. work from
mduclng the dis!anoe lﬁveled 1

B 8 Altema!lve mod=. A method of eummu:(ng 1o Work other than a s ng!
docupant motor vehicle belng the dominant mode, and may Include -
wiee! 8¢ mdhods resuli I [cwd
Bt

ng and com essed” vuwl& weeks T th

lmplemml olher measures deiigned and der
i SOV commute:niodes,

Record Keeplng: mm program shalt Inciude a list of the
employer in lmplemcnung the program.

yers will ma!nbin il fecordé tisied in hélf OTR program'for.
* twesty-four (24) months. " ;... Loy

the Cuy

pjngain Riviéwand: Approvat.

< The Diréctor:shall. revimeach emphyu
determine I it has mel the mlnlmum
ordlnance.

M- Full—llm
52

H L, bals ror
H ‘Thé Type of (mnspor(auob bsed by 3
hate, blcyclz

Q. . Propontion of SOV Trips or SOV rate; The numbcr of comnmte trips In lhe
5 -—survey week made by-affected | employess | In-SOV3, miniis any 5 X 2 il
v telecommuting, bleyclipg, v.-a“ur.g of compressed work schedules, A : - '. ¥ “‘ﬂ A3083;10 L
. Ihe total number of amded%playu work-days &1 : ‘
i v_emplpywﬂs:-‘f

~desepption E‘a;mu - 2mployer
e s E g( s thifly (35) ay'exi'e'nsiéﬁ B bmﬂ Qﬁil”d'o&i AL, %g"(‘??
Vb Single-nccupml Vehlcl- (SOV): A malor vehlcl: oocup'ed by one - e’“*“ﬁ“" shall be Bra "‘d ﬁ““ riot exceed ﬂﬂﬂy (30)

purpises;

). “Vehicle Miles Tnv:lul (VMI') Per Emp]oyee The average ccmmule rip i
[ length in'miles 1  4ffected employess over & set period, s ltiplied by
lhe‘nug)per of vehizle commyle = frips p per aifeclcd emplaype,

e =
Woxkslle A bullding or group of. bulldlngx on physlully contlguois. pamels
‘of Jand or on parcels sepai solely by private or piblle roadways of tight
“ol-way. -Constuclion” TgiKM IS WhER the expested dutstionof the
!pn)’eee ls fess um rm £ ,em e Hduded.a

&a@gﬁ

g ,tlllf’
TS cmpmg:‘}v??nhm

e o

n

S Wdung, ernen or ln erllng' Odghul sig»egl and dated docitmen
Facsimile. {fax) transmissions are & temporary 1 mﬂce of lcllon hEYS

An affected emotoyer must submifa aCTR pi

ve date, 5T thi3 ‘o?dtnﬁke "'"‘nﬁ& ey

wheltu the employer has 1weh;ad nolise. fmm ‘the City Jhiat ¢ this npﬂnamx 2
ies 10 '{])g gmp!c CIE pl 3,

lchx

Eniftages ihaubits :
drnar.csmn‘aevuop and'ﬁ:b‘?rh 14 T OPR] p,-é,gﬁi‘n'!b ‘thé* mic«
within 180 days of the fiist State Dep:
f Employer's Ovarféity. Rep




- Cﬁlruletlnlcs of pedestrian, blcycle, transit,
erty, 10ad, and HOV. sccess ‘and facifities
worksite,

- F,\pmu benefit to be derived from a :pe:lﬂc
progrm element ay well sl elfeet om the entire
- program.

by the employer,

3£ the Director determines th
Insufficient, or unlikely to

y T
Dlrestor's pmllmlnary decilon shalt be In wrilli X
mailed to the employer within nincty (90) ¢
date the annual reporl is mbmmed

(a): . An lﬂecleii employa fnay request that the
Director réconsider & preliminary decislon ~
regarding ts CTR program eleménts, except for
the minimym requiréments 6f 25.02.040 B, The

of the prefiminary declsion within fifteen (15)
days of thd date the Director's preliminary
decision Is'maifed td the employer. The Director
..shall meet With the cmployer to discuss program /
7 :hanxeﬂ i lhe application for reconsideration
includes a } ( for a meeling; The Direclor |
shall glve the emplojer a wrillen response lo (he
vequest Im reconsiderall i

gt

)= An zmp,uya who dfn;veu with a pretiminary ’:
decfston by the Director tegarding the epproval of,
I employer's CTR prograim of changes to the K
program, may ask the Pesr Review Paselto -~
conslder the isxue in disapeecment, The Peer

“ Review Pehel shall make . tecommendation to the
Director following thesthng with the employer, if
the employa requuu % meelh;

() The Dlreclor shall mnke n Tinat declston rerar.fmz
changes to an employes's CTR program within

- sixty (60) days of making a preliminary decislon,
based vpon consideration of he Peer Review

i Panel tecommend:tlm and the prelfmln:ry .
i : dev:lxkn &

16 Wl\hln lhlny (&v] 6ays of wiltten Gotlfication of
e Director's final deciston regarding required
progrim wodifications, an employer shall
incorpotate those modifications info fis CTR

*or equhﬂks\l measufes, to |h¢ D!mdnr

1€ en alfected emplayer doey not fubumit 2 Inlllal CTR program or an
shnua} repost;. and no request for an ulemion or recontideration I
fifed, the Director shalt issuz a nm declslon wllhoul fiest hsulng a’
yrdlmlnuy decitlon. ;

¥ Employer's Annial Report

n llfncled employer shalt submlt an =inual LTR report to ihe Director, i
begirmlng with the 1995 2nnual reporting dete anvgnad by the Director afler

eviewing the emplayer's inliial CTR progrs teports shall be due
date ueh year. 4 -

it !a thirty (30) days prior o the da I3 due am employer
jvest & thiny (30) day éxiension to éomplete lts arinuat report. -THhi
’shall pot dungc the nosmal réporing date for subsequent yean:

[
nroal s mpon hat nclide:

A desirption of éach CTR prog

8
3

nallng ln each o!u\e CIR} program

help achieve the CTR goals;
ks

uon of. the e
< required by the appmvedt.'TRp

. ¢ A staiement o!!.hc employer's m
B r,mp loyes, using either |he avery,
3 3/ furv:

Suivéy Infotiation & fpproved
provided In te 1995, 1997, and|
commuting. behavior will be the
¢ emplojer's CTR piogram perfort
Office goa} measurement questionn
affected emplopeis’ progress towards goal
Direttor approves eqnivl}unl !nfomullan
employer.

- Insiead of sarveyxng a1l affected employess at o workslie, a1 employér
may condget a survey based on & sample of its affecied employees if

iatment, tnfess the
Plch I provided by the

mys demonstrate [o \he Director that the gampling method is in
gecorZance with) gu\zn]ly accepled methiods before the simpling is
: ‘rdertaken, T

rale of seventy perce (705) of all llfu:(ed L
lation or sevenly peicent (20%) of ihe sample Is.
required, When'a seventy percent (70%)

o employer sl either: :

A minimum

Frovide supporting information, 2
document mode cholce of affected e 'n’ yees,
may Inclide transit pass sales, reco
pasking 19t counts (where alfected er
1dip behavior Is meanired between
and egress polnts are complelely monltored; or. -

Desligrats all non-résporises below Seventy pereent (I
affected employee popitation/sample as SOV iips; ot

Usea wmblmlk-n of options 8. and b, nbw: |

Fe goals for commuté rip veMele miles traveled per employee and
proportion of single-oczupant vehicles are a fifteen percent (15%) reduction &
Fby Fnuary 1, 1995, five petcent (25%) reduél

-* employer may apply In wilting for feconilderation %

Uhege w18 3t Joast 509 affected employees 4 ts worksite. . The emiployer -

by Janvary, 1, 1597

;2500070

A

- =Daily Jnumﬂi of Co

-Seattle; Washi Th

In Attichment B fot éach CTR zonc,

employes are identifie
rwluubymealnldu\uo!mefol

ey modify its base
. conditions:

1. llml"eeledbnp!oyumdammmlemﬂlu
with 8 CTR zone boundary.and that the workslie
5 those

- base year valye at deteimir "
(15) perceniage points hig! L

P employumymﬁxmﬂ(oq’ply for's modificallod of fis

ov base year valve.. If the modification is gmued, the ¢

sbuc)‘ulvﬂueprmpmllmnfsﬁ V {5 sevent;

percent (T4%), ind an !mployev s mmy demonitrates that i
P op\‘mlﬂn ‘of SOV Iy nirety percent (90%] the ¢mpk7y'.t may pply
for a modfication of §
sesullts,

Exemptions, Credil and Adjustment g Definition of Alfested
T s P

Empl

mempllom . ,

Beginning 10 1995, an affected emp} ‘Tay apply o lM Dhec(or for an
exempifon from sl CTR program soquirémedts for a pmlcum mululle

The Dlreclor may grant a0 exemiption bipon #. 4ing tha, 23 a résull o f spechal ;
characteristics of the employer's bustnésy or jis tocation;, Ihe employer I3

unable to implement any requlrtmenu of Section 25.02.040.° A request for an ;
exemptlon must be made In wriling fio’sooner than ninefy (90) days afec the [
employer's fhist annval report due date, “The Direclor shall mnua‘ly Teview afl
employer exemiptions, and shall deteiming u}velher the fxcmpllm wll be ln

effect dmln; lhe following program

Cradu for Succr.urul Tmnsmmallon Dem:nd Mana;cmu\l ngnm

In either the inltiat CTR pmgmm descﬂpl\un or any anaval rq)orl, a1 n(remd
employer who has slready met both the VMT per employee and pmporl!on of
SOV uips goals for one or more future goal )-u, may 1equest A walver from
the requirement to submit the following yéar's anaual repoit and, from the
requlied CTR piogram measirés, except for the nquhcmcnls To fepont
performance in anaual reposts for the goal years. ' An employes recelving ths
walver must commit In 2, o continze its current cm Jevel of effont.

1f any of the goal year annual teports Indicates the employer does rol sailsfy
the next mppliceble year's goal, the emp!o)u shall lmma:h:(ely become mbjecl
to all requirements uf this mdlnm K

Requuls for credit shall includs fesults from a survey of emp\o,eu, or
equivalent information that establishes the applicant’s seduction of VMT per
employee and reduction of proportion of SOV tips. The survey or equivatent
informatlon shall conform to &l :pp!lmble standards esvabhshzd in this
‘ordlnance. :

Credit for Telecommuling, Blcycllng, Wslldng and Comprf.ssd Wovk Week
Schedules,

Trips avolded by telecommuting end compressed work week schedutes, and
‘trips made by blcycling and walking, shalt be multiplied by (wo-tenths (0.2)
and sublracted from the number of SOV commuie trips when lcuhl.‘ng m
proportion of SOV vd\lcle trips Lnd VMT per employee, .

djustment {o the Catelation of Am.cled Enployee.

An affected employer may request an ﬂu]l]!‘ﬂ\ﬂ“ to the calcolation of =
alfected employee if the employer can demonstratés thal it requlres *
certaln emplayees to use the vehicles they drive (o work daring the "
work day for work purposes. - Any employes who needs frequent and y
regular gocess 1o the vehiclé he or she drives 10 work, for which ng
se2sonable altemalive commute mode exists, wifl not be inctuded In e
alculzuom of proporﬂcm of SOV fps and VMT per emplayet Used 10
mgress toward program goals.

of de:ermln!ng ployer
ot chan whqfa the’ k!yr s subject to this ordinance,

‘lppal the Difecior's final deciiton xegivd!q
Tai measures; Sredits, adjustments
pbyee,' viglatidns ty the CTR Appea!
tist be filed with Lhe Director- within fifthen (15) nhys
iston mnra! tothe emp!nye!

eport ghall constitulz a separate ¥iofat
Sihe peraliy for each viohtion shall Be $i50
per day.
Fallure to inmpl
viiacceptable CTR
tecelving notice of v)d:ll

arrrnved F TR e

" ealentitions of afficted emp!

ilgate Admll\l!nllve Rules.

thorized to pmm e nﬂa o implumu mLx vrdlﬂlﬂee.

ppoint five (5) poblic and ynvzte xder employeiz to &
¢ Terma of tppo!plmml are twa (2) yearsand

may be reappointed. The Peer Review Panel may consider ermploye
disagréements will lhe Dlxedor ‘tégnrding
. exemphions, cicdits, Employer,
foyees, nuappma! nﬂbeemplqyzx s CTIR

: pm;rlm of change

+'(3) riehitien nm‘eAppeatssmdmau
imgraredbyrheulym,-membaor heSul

b7 the Gty Gounall s 28 ot Aol do8a, £ sigued by e fn open

Pazied
coesion s aaileativalion oFits paseapa this ziu. day of Agedl, 1893,

" 1893,

MARGARET PAGELER,
Preastdmnt Pro Tem of the City

- %;n‘\wadbgm !k{.lﬂmdayanwﬂ, 3993,
Ma;
méigmmumaéd&zﬂ,xm

Deputy.

Publicr 10 anlercd by JUDITH FIPPIN, City Clerk.

Dato of obidal puslication 1a Dady dowraal iof ‘Corimerce, Bextfle; May 13,
51329978}

-:This is a daily listing of new businesses ucnuly recorded by the gtate De-
[partment of Revenue, Names are for firms in King, Pizrce, Snohormish, Kit-
‘sap, Thurston and Spokane counties. g addresses dre given.
Names may be far new owhership, bronches of ' ing”firms. or- those
whdsé previous ficense has lapsed.” Thése records are available on magnetic

b dis iy labels and chesnire labels for a rm:unabk ju Comacl Iﬂhn

gum
Ellioh ot 6298972 for niore informatior,

ShamzoanuilL 13320 way 99 #
190, Everett, 982¢ Bighnay

Everett, 98208,

SI
Veako Enterprises, W Gas
7 10401401111’15? o osn’fOS B

5 va P llBlZ E
Evemu,9&04

SNOHOMISH COUNTY

wood, 98037.
V S'A Vidon Systems of Amerlu, Aurora

& Chotig U, 16716 Highwi
B L wood, 98037 ¢
ring, Osbjomsen Dennds

1 Mario
Vangutten Cllmm 0 2714 86th St 5413 1sznamsw Lynnwood 98037,

Eyerett, 98208,
Evcmn,

. Products, Vs

tibson' Rd Ste C314
Weﬁg’ﬁmmu G, 11423 381 Dr SE,

Whatcom Windshliids, Highley Al
9925 dih Ave .4 2. ity

Ladies Heslth Spa, Bailey

Band Ald Music fae, 19400-3&%




Eadibadibling Shanatis il £y Y
malled ta the empluycr rwlthin nimy ©0) diyi
date the annuat report i Supmi ,

changes o.an employer’s CIR prognm wmln
sixty (60) days of making a pre

Himinary decision,

¥f i aifected employer doss ot submit &
~anmual fepost, 8nd no.tequest for an exte

rled,lhemmolmduﬂlmlﬂ

wdlm'nny delton. .}
g H
:

fecied employer shall sobmit an u‘mnal CTR repirt to the Director,

nlig wih the 1995 eanual seporting dete ml;ned by the Diréctor aller
. Al

repotts shall be d

hirty (30) dnyl prior (o the date 2 ana
réquest a thily (30) day exiension 1o ompléte fts annual report.
sion’ shall ot change the novmal rtpon.lng dzm for subsaquenl yun

annual mpon'sﬁxll [nctude:

T A descrlpllon ofach CIR progum mcasore that way b dcmkm
! dusing ihe year;. - |

4 The numbir ‘of emplaym pﬂrlk’pallnz in'tach of the m program
£ measures] H ;

An eviluation ul (he elfectlyeness of |hc Cl' R pmg’v:m; and §
3 necessary, s description of pqustd revisions to iz CTR program (o
help achieve the CTR goals; 1 R

i
d.fr by which the )
ogram was distributed; :

ethod of mﬂmrlng its VMT per
e zonal {rip length or the employer's

Suivey Information of approved equivalén| infoimalion imust be
provided In the 1995, 1997, and{1999 reports. Employes surveys of
commuting behavior will be the primary source of data aboul an
employer's CTR program perfori X ashington State Energy
Mice goal nalg shiall be used to measure
alfected employers® progress towzrds goal allainment, unless the
Director approves equ t Information ihlch 35 providad by the

s at a worksite, an employer
urvey based on a sample of its affected employees if
500 affected employees at its worksite. | The emiployes
to the Director that the ganpling method is in
gqnu:]ly leetp'lad methods before the s2mpling is -

dpulation or seventy (70%) of the sample Js
required. When'a sevenly percent (70%) mponsc rate Is rot :chleved
an emp!oyer shalf dither:

document od: cholee of affected employees, This informatl
may Include transit pass sales, recotds of sideshare sub:ldles
parkdng x{u counts (where affected emp!uyer.!' ctual co

1rip behavior Is measured between 5
and egress potnis are complelely

Degignate all non- responses beloiw
lrl’eded :mplnyee

Uses mmbxmuon of optlons n.'znd b. sbove, l!!p;;m
he Dlrecl : ¢

hd Bage Year Valves .

for commute trip vehicle miles traveled pec !mployee and

Sortion of single-odgupant vehicles are a nnm percent (15%) reduction ?
nwary 1, 1995, a twenly-five pevcent (25%) reduction by Janvary.1, 1997

 thirly-Five percept (35%) reduction by Taniary 1, 1999, from the base:
of th trip reduction zone i hlch the v.vrkslle is

Gyer aNter Yanviry 1, 1994 has two
it becomes affected to meet the closést preceding
(4) years to meet the subsequent goal, For exemple, -
ies an affected mployer In July l993 has untid July
Sty-five perw-l (25%) reds o o !uly 2002 10

24
*. employees and then returns lo alfected eriployer statvs within ¢
twelve (12) month pérfod, that employer will be a re-affected e
and il be subject 10 the same program goals that would have spplied
hag 1t not dropped below one hundmd (lw) employess.

) and then "_lums o affceted ey loyer salus after h\i‘\‘e {12
moptas, it wilt be deeined a newly affected employér and will
amé goals as other gewly affecled employest,

sibility of the emplay

report fs due en emplayer

‘Proportion
fol I modlﬂulloﬂ

B Exempﬁon!. Credll

&g.nn!ng T §995, an ll'l’e:laq
‘exempiion fmm :il i

i eltber the Inidiat CTR

descripl
< -amplayﬂwbohullrudymdbuhlbe‘l

SOVulpsgwhformeofmﬁ ﬁr‘
7, the requirement to mbmu [=) oﬂwﬁ s
required CTR
performance in nmual Teports {¢ years:z An employér
dver must commll m wrwng 10, 'Hnua lu wmm CTR level

It

Trips avolded by (:l:wmmnllng
ps made by Islcycllng and watking, ;hall be sultipiled by (vplenlhl (0 5
d subltracied (fom the nitmber of-50V commute Urips when ukul;dng

An alfected emp!oyu ma}

affected employte if the emplayer can d

cettaln employees to use the, vehices they drlve 1o work during the
work day.for work purpases, - Any emplojes who needs freqaent and
regular socess to the vehiclé he or she drives (o work, for which no:
reasonable altemative comitte mode exists, will not be Inefoded fn 1
caleulailons of proportion of-SOV trips and YMT per employes fited
demmlne the, :mplo)‘ti s prouess mmm pmg m goal:

_ The emplgyer zhali pro
anp!oyees meet this conditk

Sasonal sgrl:ulluﬂl empl ees, Including se’asoml  empluyess of i
.+ provessors of agriculiuial products, sre exclud'd l’mm i counl of
alfected employees, . ;

An affbeted employ T equest an aiisiment 1 the caleuhtioR of <
fre: g

employes If it ean demansiraie that It requires foll-time . >
employecs lo woik varying thifty, 50 that these employees sometimes
bcgln their shift between 6 A;m: 109 &.m. and 2 olhet (Tmes begln
(helr shifts pulside that time perlod. The employer shail provide ..
documentation Indicating how many émplayees mest this condition.and
must deinonsicate that no reashnzble alternative commute trip rediciion
«program €an be developed for these =mplny:es Under this conditton,
the applicable goats will not be changed, but thase full-ime emplo;
working varying shilts reed not be Ineluded in the calculatlony of
proportion of SOV:hiips aid VMT per esfiployee umd lo de(' !
employer’s proguess lowasé pmgr;m gosls N

Adjustments 1o the celcuation of affected. emplayee shali not apply o
full-time emplcryaa \who ‘Totate shiftg (ogelher, as a group.

An adjasiment 1 the calevlation of all’bc(eﬂ employee for the p«rpose
of détérmining eployer progress toward achieving the CTR gosls does
ndt change whetker the employer is subject to this ordinance.

25.02.080  Appeal of mmx};r': Final Decision

Al

A

Ah alfected employev may sppea the Direclor's final dsciston regarding
exemptions, changes 16 }is CTR program measures, credils, adjustments to the
calculation of affecied employez, and violatians to the CTR Appeals Board,
The notlee of appeal most be fited with the Director within MiRden (15) days
affer the Ditector's final declslon 1§ mailed to'the employer.

The Appeals Board shall 16w, me appeal to determine If the Director's firal -
decision Js consisignt with RCW 70.94 and thls ordinance. If the Appeals
+ Board Getmines ihat dedshm is Irw:mmsmn\ Il IE reverse or modify
1f the Appesls’ Boatd del that the dectsion
s final décision shall be upheld,

WO B
Exch day of fallore to swbmita CIR
vq:m'l ﬂull constilute a separate violation #ad is
penal(y for £ach violation that be $350

rector any dociimentaion s\rwmlng
required pustuat to 25.02.050 B.6, - Each dsy wl‘

Sresdecs h&a’&“ﬁ&’“ﬂm'
NDM.‘.H RICE, day 1e89:

Gedared b JUDngFlPPlN City lerk.

Date of oficlal tion Josrnal

Laps

L: nnd chesnire hbel: fur

bl
it ll a 622-8272 far more informatio;

erett,
Y Bﬂmﬁl"tmo,ﬂNB&hSL
SB.EME%EM .

Bvi neu,
Whatcom W[udshlﬂlds, Highley-Al-
lan ‘AC9925 4 Ave Wo# 2, Evm-.n,

8204,

Wise Flsherla tag; 10522 26 Br
SE, Everett, 9820 .

Woodes Compnler Servlce, Brinker-
hoff .Gaven' W & Palricia A Hawley,
12631 H:ghmrw S, Bveren, 98204,

;/ Wit Patricia
Box 5231, vau, 98206.

reen  Lawn ~ Maintenance,

Pedm :ph A, 50525 B Galena® St #

nnlle Groﬂ) In¢: The; Bo

| Grinite Falls,

Gree

* Masiér Chieryl F, 32518 Moi

| Bwy, Granite Falls, 98252,
House Cleariing, Boulanger Annetie

! M, Bax 132, Grauitz Falls, 95252,

"Stare Smﬁnsuch, Starr Mel C &_

i Deans' S, ‘Box~ 1263, Granite Falls,
815

Cmst,KmmR ondRJra’
an:uS Bar 83 Tnder, 58356,
A J Concruce F

2219 130|.h Dr

Nursery, Rouu Randa!.l,

: S
;901 N_ Machias Rd,” Lzke Steve

B & B Comuzclal - Clean!
Berger Rbiorida L, 11016 Lakrview Dr
].AkeSu:veul,%?S

‘Cheetah - Constryiction © In
147th Ave NE, Lake Stevens; 98258

Clear Im:ge, Minney Brzdfard E
. 12202 IN- Lak hy , Lak
Swvent,98258

Destiny Development Ing,” 404

Lake Rd, [AkaSleven:, 98258
~Exotic Blrds Et ¢, Hi

. [umbarg,
berly D & Dodald 'H 2nd, EOIO 141th .

Ave NB, Lake Stevens, 98258
General - Malntenance  Co, Pigi
Noel & l}:!ru8 arter, Box' 641, -Lake'

yoriwood,
BmdeMndclle,l
W

CAveW#2,

33
* M, Bax 5206, Lyuxgw

Bumps F-3 Grlnd.:, Wenphl Xamﬂh
14725 Hj 997# A, Lym

Dolfays Pro Shop, Hoskins Wi
D, 5120 lS&h Pl SW Lynnwuod

Maclean - &.Co,
118212.hPlSW Lynnwo

crete Cu
Inc, Box 1851 Lynnwox 8046, ",
- Mlc]le In- ’nze Gra; gloﬂhwﬁ,

£ respon ) Diri
pnwldc documentation of its change in it 254 ateoisd emp!oyer

Commute tip fediciion zones for affected employers are shown in

4 e : subrmit falée Informatl
Base Year Valucs and Modifications. Include, but are not Ilmhm lc. RCW '9A.76.020 and SMC 12A.16.04D.




reqy
|y lpply n wdll»] e feconsiderstion
sion” within fifteen (15)
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